Association of Rural Woman of Latvia (2008. g. rakstīts)
The Association is a new organization. It started working in the autumn of 2000. 123 representatives of local organizations took part in its formation conference. The  representatives made the decision that it is necessary to join forces because separate people and small groups can do little and influence less.
The Association has the following aims to implement:

· promoting  rural women for different activities;

· consolidating separate organizations into one  and

· increasing their influence on state and local government institutions to promote the rural space development. lai veicinātu lauku kā telpas attīstību.

Besides the obligatory document- statutes for purposeful management of its work, the Association has elaborated also performance strategies that served as the main basis for the expansion of activities. (Kruzmetra M, 2004)


In November 2006, the Association celebrated its sixth anniversary. Now it was one of the biggest rural organizations having about 5 000 members. They are joined in 231 organizations and have covered all regions of the state. Organizations of local areas have joined the regional associations but they form the association on the state scale. As the association structures embrace all the state administrative regions, the principal aim of the association is not to increase the number of members in the perspective, but to improve its activities.  
Human capital and human capability formation

According to the methodological approach, it is possible to analyze the contribution of the association for the development of human capital as well as its influence to the growth of human ability for actions. 
Work of association in developing knowledge and skills.  The activities of the association began with drawing the rural women in studies having different content. In the first year they usually were some lectures. During the 2nd year 1-2 day seminars (workshops) were used for studies, but during the 2 last years there were 1-week courses. An interesting tendency may be observed in the development of training content too. They become more and more multiform. 

Table 1. 1. Main directions of study content

	Generalized headings
	2000
	2001
	2002
	2003
	2004
	2005
	2006.

	Self-confidence
	+
	+
	+
	+
	+
	+
	+

	Communication  culture
	+
	+
	+
	+
	+
	+
	+

	Collaboration
	+
	+
	+
	+
	+
	+
	+

	Elaboration of business plans
	
	+
	+
	+
	+
	+
	+

	Microcredit
	
	+
	+
	+
	+
	+
	+

	Principles of bookkeeping 
	
	
	+
	+
	+
	+
	+

	Legislation of entrepreneurship
	
	
	
	+
	+
	+
	+

	Mentoring
	
	
	
	
	
	+
	+

	e-trade
	
	
	
	
	
	+
	+

	Self-employed in home-craft
	
	
	
	
	
	+
	+

	Marketing
	
	
	
	
	
	
	+

	Project elaboration
	
	
	
	
	
	
	+


The content of Table 1 confirms the conclusion expressed in the previous research, that the knowledge provokes the necessity for new knowledge (Kruzmetra M., 2001). After obtaining the knowledge for the development of the personality and communication culture, the women takes part in more practical training directions. The widening of the content of the knowledge demanded confirms it, because the training program/content is not determined by some higher standing institution, but it is the demand of the members themselves. Thus, the need for knowledge is growing and exactly for such knowledge.

During the existence of the association almost 2,500 women have taken part in the studies devoted to the growth  of self-estimation and communication culture; more than 1,000 women – in the studies about elaboration of business plans, principles of bookkeeping and legislation of entrepreneurship. In more specialized studies the number of participants has been smaller, the number of directions has grown and the study time has increased in return. Thus,  recently  the courses of craft as a form of starting individual work has been attended by 378 women, causes of forming and activities of microcredit groups – by 503 women, training for starting formation and activities of mentoring movement – by 205 women, courses of project elaboration – by 121 women, training for starting marketing and e-trade – by 192 women.  Development of capability of association members. The work of the association devoted to the improvement of knowledge and skills of the members has demonstrated practical results in the development of countryside as a space. 

Firstly, a part of women taking part in the studies, have developed a job themselves and begun entrepreneurship. 
503 women have taken part in the studies of starting the formation and activities of microcredit groups and 135 of them have joined the movement of microcredit and organized 40 microcredit groups in 17 0f 26 administrative districts. .

The studies of the formation of mentoring movement have resulted in the formation of 21 mentor-ment pair and 3 mentor-ments groups located in all parts of Latvia – Zemgale, Kurzeme, Vidzeme and Latgale. .

The training course of “self-employed in Home-craft” has resulted in registered home-craftsmen cooperative “Akorande” having 43 members and a training firm in which the women having finished the course have marketing practice before starting the entrepreneurship. 

Secondly, other group of women after the growth of self-estimation has developed the elaboration of projects and the activities of their realization. 

Since 2004 the Association has joined the INTERREG III B project “FEM: Women entrepreneurs’ meetings in the Baltic Sea region”. One of the most essential tasks of the project is to organize the Resource centres of the Entrepreneurship which would offer the most different help to the rural women interested to begin economical activities. A net of Resource centre’s and information points of entrepreneurship has developed during the process of carrying out the project on the basis of local organizations of the association, which covers all the state districts. Leaders of the Resource centers’ and Information points are the members of Association. 
During 2005 and 2006 the members of the association elaborated and carried out 2 ESF financed projects (raining of craftsmen and project elaborators).At present the work is taking place at the elaboration of 2 new projects one of which is directed to the development of life-long education in rural territories, but the second – for training girls and young women to live successfully in the cultural, ethnical and linguistically multiform characteristic to rural environment in Latvia too, in order to cope with different challenges.

Taking part with their hand-made goods in annual exposition has become a norm in Latvia and also abroad – in Germany, Finland, Estonia and Poland. . 


A women group has been formed engaged in the popularization of the activities of the participants of the association. Two books have been prepared and published demonstrating the examples of “good practice” as well as works of craftsmen (Lauku …, 2005; Lauku mājamatnieku…, 2006)In the work process there is a book about women taking part in the preparation of souvenirs (knitting of ethnographic mittens) for the participants of NATO sammit taking place in October 2006 in Riga. 
The local activities are very different, beginning with developing day centres and ending with helping to put in order the territory. (Asociācijas darba atskaite 2006)
In 2006, carrying out the usual inquiry (sample – 76 organizations or 31 per cent of association members in all regions of Latvia) the association members was asked 2 important questions:

1. why they have joined in the association work , and  

2. what they have got by taking part in the association.
Summarizing the results, we have the following information. The women mentioned three main motives that had encouraged their involvement in the organization:

· wish to be around people, to get confederates;

· to get information and new knowledge;

· to develop personality, to rise self-confidence.

The women also pointed out benefits from the participation in the Association:

· it gives opportunities to meet interesting people: otherwise the life is boring;

· there is access to the information that is a deficiency in the rural regions, to  know more about what happens in the world and what are our possibilities to take part in these processes;

· the organization develops our knowledge through courses, lectures, shared experience, visits and trips;

· it gives better opportunities in the labor market;

· acting in the organization has made me understand the women problems in all the state not only in the local vicinity; it teaches to look more self-critically at one-self, to evaluate oneself appropriately;

· it helps to master skills to work with people, manage an organization, complete different tasks;

· my self-confidence has grown since my participation in the organization, my outlook of life is wider now. I have acquired new ideas because I have met women who think similarly;

· we were mobilized to learn business and to enroll in economic activities.

 These questionnaire results affirm that a non-governmental organization may offer a real contribution of human capital and human capability in the rural development, and the women of the countryside understand it.  If in the starting period the activity of non-governmental organization, the development and strengthening of the organization was the principal aim, later its organizational structure begins to serve as a means for carrying out more important tasks – for the development of the space in which the local organizations are functioning.   The experience of Latvia Rural Women association affirms it clearly. In order to prove it we shall offer 2 cases – activities of resource centres and the growth of microcredit movement.  The development of resource centre does not mean to find the premises only, to find a leader and to spread the information about the fact that a new resource centre has begun its work. The development of a resource centre and the beginning of its activities mean that  

- an assembly place has been created for the activities of any character;

- premises have been arranged for the organization of group training;

- the collection of business ideas of different fields is taking place for starting  entrepreneurship;

- a consultant group has been created  for helping to elaborate the business plan; as well as for explaining the principles of book-keeping, legislation, credit formation in banks etc. .

These consultations are accessible not only in the premises of the resource centres, but in all pagasts in which the consultants are living. In such a way the consultant activities embrace a rather wide space and affect its development.

The microcredit movement began in Latvia since 1999, when the first 2 microcredit groups appeared. During the 8 year period of their existence, this movement has deep-rooted in 17 of 26 state administrative districts, enhancing more and more new space and offering the possibility to embody the idea by getting acquainted wit it on the spot. The most significantly the space development is affected by the microcredit movement in 2 districts – in Bauska district (7 microcredit groups are acting there) and in Valmiera district (5 microcredit groups). 

In the same way we could analyze the processes of home-craft development too, as well as the activities of life-long education etc. which are activized by the non-governmental organization – Latvia Rural Women association. .  
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Figurē 1. The spatial attractiveness
In such a way organizational, social and human capital , creating the capability of rural women, actually takes part in the creation of spatial capital too. In these territories , in which the activities of local organizations are growing, the spatial  attractiveness is affected too.

Conclusions 

1. In Latvia neither the power structures nor the population do not estimate enough the possibilities at the disposal of non-governmental organizations. As a non-governmental organization, if it is motivated for significant aims, may offer an important contribution in the development of human capital and spatial capital, a serious,particularly financial support shoud be offered by the publicē administration to the already existing organization activities, which take part in carrying out the functions of power institutions. Comparing with many other countries this support in Latvia is minimal for the time being (Lester M.S. etc., 1999)

2. A wide work of non-governmental organizations promote not only the development of human capital and the growth of the capability of rural popolation, but also contribute the spatial development by the attractiveness of the space. In its turn it is a signal for entering the neo-endogenous model of rural development (Ray Christofer, 2006) in our country too. 

Latvia Rural Women Association (2011.g. rakstīts)
In 2000 in Latvia while uniting the women societies acting in many local municipalities and small towns in one common structure, the institution taking name Latvia Rural Women Association (LRWA) began its activities. Tree long-term goals were advanced for the activity of the association when beginning its activities -:

1.to promote the information of the rural population, particularly the women, as well as their taking part in the development processes of the civil society; 

2. to promote the improvement of the working load and material and well-being of the women in the countryside; 

3.to carry out functions of promotion of co-ordination and cooperation between the rural population and the local and governmental structures. (LLSA, www...) 
The yearly account analysis of LRWA has made it posible to mention those directions of the activities of the association which may be adopted promoting the inovative action. 

1. The expantion of cooperation – every summer in 6 – 8 places summer schools take place gathering 600 – 800 participants from the local organizations; contacts grow apace between the local societies and at the same time the guests from the other regins of the country. 

Results: consciousnesss of social community and formation of different interest groups. 

2. Organization of different courses and seminārs – during the existence of the society the principal themes of the courseshave been 
- raising of self-confidence; 

- obtaining political skills in oder to take part in the work of municipalities; 

- elaboration and leading the projects; 

- obtaining the basis of business; 

- e-commerce, 

- mentoring.

Results: improvement of level of knowledge and competence.

3. Formation of Resource centres/information points – the formation of information system for the in formation circulation of diffeerent character from the centre of the society to the local societies, and from the local societies to the centre of the association.

Results: rather wide information circulation initiating activities of different character and direction. 
4.Promotion of entrepreneurship: 
- organization of micro-credit groups anf formation of micro-credit movement;


- foundation of Support fund of entrepreneurship working with the micro-credit groups;


- foundation of co-operative society „Akorande” for the promotion sale;


- participation organization in fairs and different exhibitions. 

Results: micro-credit movement has been created; 124 micro-credit groups have been organized (starting of entrepreneurship mainly in the status of individual entrepreneurs), finances both from the project of the  Nordic Coucil  of  Ministers, Interreg III B Project and from Mortage and Land banks; LRWA support fund of entrepreneurship has been created for the management of microcredit movement (LLSA  2002,...gada atskaites; Wiberg B., 2005;  FEM ..., 2009)

The last direction of the society activity is partcularrly attributed to the activities mentioned on the inovative action in the entrepreneurship, however, the totality of all activities mentioned promotes the growth of social activities of the rural women and in many cases the change of the social status and social role.

- from the activity in the family to social activities in local municipality/county; 

- from the situation of unpaid labour in family housekeeping to the official position of indifidual worker; 

- from the status of unpaid worker in many cases to the status of the employer; 

- from the law executor to the status of legislator in the power structures, first of all in  the county; 

- from the planner of personal development to the inclusion of elaboration and realization of territorial  development programs. 

As the investigations show (Shane S., 2003, Hindin M.J.,2007, Turner R.H, 2001, Dian N., 2009, Cragg R. & Spurgeon R., 2007, Foss N.J., 2003) the change of the social status and the role in it is a rather complicated process. It is also affirmed by the rural women starting the micro-entrepreneurship. 

A.S. „The largest gain  is the Project promoting the entrepreneurship in the countryside. I am not afraid to adress strange people about the themes interesting me”. 

S.N. „Of course, me have become more courageous, convincing, able to act independently, to get into contact, to find my niche where to act”. 

I.B. „Many wives who began their activities in LRWA, have become very active, courageous, enterprising socially working. A part has started their business, others have found a good job. I think that this is the most important thing which this society has given to the women”. 

